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REPORTING AREA 8 
POST SCHOOL DESTINATIONS 

8.1 Post School Destinations 27 
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REPORTING AREA 1 
A MESSAGE FROM KEY SCHOOL BODIES 

 
 

1.1 PRINCIPAL’S STATEMENT 

 
 
Welcome to the 2022 Annual Report of St Patrick’s College for Girls, Campbelltown. 
 
Having weathered the difficulties and restrictions of COVID over the previous two years, 2022 
marked the tentative return to life as we knew it 
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Our young women at St Patrick’s are indeed in good hands as they journey through their education. 
 
We appreciate and thank all parents and carers for their tireless support to ensure their daughter is 
able to fully participate in the life of the College and become strong, independent and compassionate 
women of the future. 
 
The context of St Patrick’s is unique and vital to the community as we strive to be a leader in girls’ 
education in the broader Macarthur region and we look forward to assisting the College to achieve 
its aims. 
 
 
Paul Colyer 
Chair 
St Patrick’s College Board 
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1.3 PARENTS AND FRIENDS ASSOCIATION STATEMENT 

 
 
The Parents and Friends were pleased to see the return of several activities through 2022. The girls 
enjoyed the College dances held each term with the young men at St Gregory’s College. 
 
The Mother and Daughter High Tea was a great success. With over 300 participants, mothers and 
daughters enjoyed the opportunity to mingle, savour the delicious treats and participate in some 
shopping at the numerous stalls around the Mary Sheil Centre. 
 
The Father and Daughter Barn Dance was also a great success. Again, a full house of participants, 
which meant that tables had to be moved to accommodate the vigorous dancing that featured 
across the night. 
 
The College levies all family $50 per year for the P&F. Events hosted by the P&F are for social 
purposes and are costed with the aim to break even. 
 
The P&F will be financing the installation of louvre windows in the library. During a recent audit of 
ventilation in the College spaces, the library was listed as having the lowest levels of air ventilation. 
Quotes were gathered and the new windows will be installed in 2023. 
 
The P&F are present supporters of the Open Day barbeque and act as the voice of the parents at the 
College. They are a strong support for the College and an advocate for the parents. 
 
We would like to acknowledge and thank the committee for 2022: 
 
President – Claire Montgomery 
Vice President – Erin de Rooy 
Secretary – Stephanie Alchin 
Treasurer – Damian McGovern 
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REPORTING AREA 2 
CONTEXTUAL INFORMATION ABOUT THE SCHOOL 

 
 

2.1 CONTEXTUAL INFORMATION ABOUT THE SCHOOL 

 
 
St Patrick’s College for Girls is a Catholic college educating girls in the Good Samaritan tradition in 
the Macarthur region. The College was established in 1840 by Irish settlers and, as such, is the oldest 
Catholic independent school established by private enterprise in Australia. The Sisters of the Good 
Samaritan took over governance of the College in 1887. St Patrick’s has moved sites several times, 
finally settling in its current location in 1970. 
 
The College is an incorporated body with a Board of Directors and Members of the Company who 
are directly linked to Good Samaritan Education. Good Samaritan Education was established in 2012 
to oversee the future sustainability of the network of Good Samaritan Colleges across Australia. 
 
Operating under the trusteeship of Good Samaritan Education, values of justice, prayerful 
discernment, hospitality, peace, community and stewardship are an integral part of the faith and life 
of the College. 
 
Whilst congregational, St Patrick’s is part of the Wollongong Diocese and, as such, works in 
partnership with other Catholic schools in the Diocese to further the evangelising mission of the 
Catholic Church. 
 
As a Catholic school, the College celebrates the Church calendar and is committed to social justice 
and community service. St Patrick’s College is the only all girls’ high school in the Macarthur region 
of Sydney. 
 
The College promotes a safe learning environment that is rigorous yet supportive so that students 
can achieve in all courses including those that can traditionally tend to have a gender bias in the co-
educational setting. As a comprehensive, single sex school, we are committed to the holistic 
education of students through an academic care model which aims to foster lifelong learning. 
 
The College implements learning programs that build on areas of need in literacy and numeracy. The 
growth in our NAPLAN results indicates that these programs have been effective in addressing this 
need. 
 
The College provides an extensive choice of subjects for the RoSA and Higher School Certificate 
credentials. Academic, creative and vocational educational programs are offered to provide a broad 
range of learning experiences for students. 
 
St Patrick’s offers diverse co-
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Mission Statement 
 
We cater for the diversity of young women through: 
 
▪ a vibrant and inclusive faith community 
▪ collaborative partnerships with families and communities 
▪ an academic care model 
▪ contemporary educational practice 
▪ spiritual, academic, cultural, sporting, creative and social opportunities 
▪ a safe, well-resourced and dynamic environment 
 
enhanced through the guidance and encouragement of dedicated and professional staff. 

 
Vision Statement 
 
As a Christ-centred community, formed in the Good Samaritan tradition, St Patrick’s College 
empowers young women through holistic education to be independent and resilient lifelong learners 
who are actively engaged in working for a just society. 
 
Good Samaritan Philosophy of Education 
 
Catholic education in the Good Samaritan Benedictine tradition is committed to developing students 
who will engage with today’s world as grounded, hope-filled young people who are equipped to lead 
wisely, to listen deeply and to treat their neighbour and their environment with justice, love and the 
compassion of Christ. 
 
All who are part of Good Samaritan Education share an understanding that the universe is graced 
and all creation is inherently dignified and worthy of reverence (Genesis 1-2). In Jesus the Christ, 
God has become one with us in our humanity. We believe that our lived experience is the meeting 
place with the Divine, where we are invited to listen, to hear the Good News that we have been loved 
into life. 
 
We encounter God as Creator, Word and Spirit in our relationships with others, the Earth and all 
creation. We hear both the cry of the Earth and the cry of the poor (Laudato Si, n49). As an ecclesial 
community sharing in God’s mission (John 15:15), we are called to respond to those cries with 
wisdom, joy, creativity and hope. Our Benedictine legacy also requires us to steward the Earth and 
its resources with care. 
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Because Good Samaritan Education was established by the Sisters of the Good Samaritan of the 
Order of St Benedict, we share a vision of Catholic education that is: 
 
Impelled by the Parable of the Good Samaritan (Luke 10:29-37) 
 
▪ to be neighbour, especially to the excluded and disenfranchised 
▪ to respect all persons and all creation as sacred vessels of the altar (RB31:10) 
▪ to stand with and be a voice for those who are voiceless 
▪ to seek peace through justice 
 
Guided by the Rule of St Benedict (RB) 
 
▪ to create safe, welcoming communities where everyone has a place (RB53; RB4) 
▪ to value community that challenges and nurtures, where the strong have something to strive for 

and the weak have nothing to run from (RB64:9) 
▪ to cultivate a love of learning and beauty so that in all things God may be glorified (RB57:9) 
▪ to seek wisdom through prayerful discernment, listening with the ear of the heart (Prologue 1) 
 
Inspired by the Sisters of the Good Samaritan 
 
▪ to exercise leadership with particular attention to the voice and experience of women 
▪ to recognise need and respond generously and creatively 
▪ to be nourished and challenged by the Gospel 
▪ to be informed by contemporary educational theory and pedagogy 
▪ to foster talents and abilities so that all students are fully engaged in their learning 
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Students excelled in academic classes and sport over the year. Extension and enrichment was 
offered to high potential girls in areas of STEM, humanities and mathematics. Students could 
represent the College in 20 sports through MISA or follow the diocesan pathways where they could 
excel in 18 sports during the year. 
 
It is not uncommon for St Patrick’s girls to have held ambitions to attend the College well before 
they are old enough to enrol. Many leave their primary school friends to enrol alone at St Patrick’s 
because of their belief it is the right school for them. In 2022, girls came from 42 different primary 
schools. 
 
Performing arts is a strong area at the College. Over the year, girls participated in the production of 
‘High School Musical’, a performing arts night and the staging of the ‘Appleton Potato Sack Race’ by 
the senior drama class. Ability to perform on a stage with a live audience was embraced by 
performers and their appreciative audiences. 
 
The students at St Patrick’s are very compassionate, thoughtful and inclusive. They have great pride 
in their College and are the strongest advocates for a St Patrick’s College education. 
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REPORTING AREA 3 
STUDENT PERFORMANCE IN NATIONAL AND STATE-WIDE TESTS AND EXAMINATIONS 

 
 

3.1 2022 NAPLAN 

 
 
In 2022, 132 Year 7 students and 132 Year 9 students from St Patrick’s College participated in the 
National Assessment Program Literacy and Numeracy (NAPLAN). The Commonwealth Government 
has set minimum standards for reading, writing, grammar and punctuation, spelling and numeracy 
for students in Years 3, 5, 7 and 9. 
 
The performance of the students in the National Assessment Program is compared to the minimum 
standards developed by the Commonwealth Government. An analysis of the school’s assessment 
results is used in the support of our schoo
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3.2 2022 HIGHER SCHOOL CERTIFICATE 

 
 
In 2022, 82 students presented for the Higher School Certificate test in 30 subjects delivered at the 
College and six subjects either delivered by TAFE or external providers. 
 
There were 17 mentions on the Distinguished Achievers list in 11 different subjects. Four students 
achieved an ATAR above 90. The Dux of the College was Grace Kendall who received an ATAR of 
97.1, followed by Tavara Sofa with an ATAR of 94.3. 
 
We had a further 18 students who received an ATAR in the 80s, which made up 27% of the cohort 
receiving a very high ATAR. Many students also secured early entry to university and scholarships. 
 
The table following indicates the College’s Distinguished Achievers and the subjects in which 
students achieved a Band 6: 
 

STUDENT COURSE(S) 

Christabelle Adina Mathematics Standard 2 

Katie Brunetta Hospitality Examination (Kitchen Operations and Cookery) 

Ella Cooley Mathematics Standard 2 

Layla Elali Community and Family Studies 

Sinead Foster Business Studies 

Keira Gardner Mathematics Standard 2 

Eknoor Ghuman Mathematics Advanced 

Chloe Jacobs Hospitality Examination (Kitchen Operations and Cookery) 

Grace Kendall Biology, Mathematics Advanced 

Tahlia McCarthy-Cox Dance 

Sienna Moss Food Technology 

Chelsea Perriman Community and Family Studies 

Anielle Saminaden Music 1 

Tavara Sofa Drama
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Data from the Principal’s results package from NESA indicates that our students performed above 
the State mean in the examinations in 16 of the 30 courses. 
 
The table below indicates the School versus State mean and the variance in subjects presented at 
the College: 
 

SUBJECT 
NUMBER OF 
STUDENTS 

SCHOOL 
EXAM MEAN 

STATE 
EXAM MEAN 

VARIANCE 

Biology 2 unit 27 70.56 70.03 0.53 

Business Services Examination 2 unit 17 78.48 73.9 4.58 

Business Studies 2 unit 9 79.56 73.95 5.61 

Chemistry 2 unit 6 71.43 72.51 -1.08 

Community and Family Studies 2 unit 8 83.58 74.79 8.79 

Dance 2 unit 1 95 82.12 12.88 

Design and Technology 2 unit 9 72.29 77.62 -5.33 

Drama 2 unit 9 80.36 80.71 -0.35 

English Advanced 2 unit 35 78.13 81.53 -3.4 

English Extension 1 1 unit 11 37.1 41.79 -/F1 11.04 Tf
1 0 
Q
 EMC q
288.91 458.11 68.
QID 89>> BDC q
56.424 4445g1 0 
Q
 EMC q
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REPORTING AREA 4 
SENIOR SECONDARY OUTCOMES 

 
 

4.1 SENIOR SECONDARY OUTCOMES 

 
 
In 2022, 49% of the Year 12 cohort participated in vocational or trade training acquiring a VET 
qualification 
 
 

QUALIFICATION / CERTIFICATE 
PERCENTAGE OF 

STUDENTS 

  

Higher School Certificate 100% 

  

Life Skills credential 1% 

  

Pathways 0 

  

VET qualifications 49% 
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REPORTING AREA 5 
PROFESSIONAL LEARNING AND TEACHER STANDARDS 

 
 

5.1 QUALIFICATIONS OF TEACHING STAFF 

 
 

CATEGORY 
NUMBER OF 
TEACHERS 

   

 
Teacher education 
qualifications 

 
Teachers who have teacher education 
qualifications from a higher education 
institution within Australia or as recognised 
within the National Office of Overseas Skills 
Recognition (AEI-NOOSR) guidelines 
 

64 

   

 
Bachelor degree 
qualifications 

 
Teachers who have a bachelor degree from a 
higher education institution within Australia or 
one recognised within the AEI-NOOSR 
guidelines but lack formal teacher education 
qualifications 
 

Nil 
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REPORTING AREA 6 
WORKFORCE COMPOSITION 

 
 

6.1 WORKPLACE PROFILE 

 
 
In 2022, the College workforce was comprised of 105 employees as follows: 
 
 

POSITION WOMEN MEN 

   

Principal 1  

   

Assistant Principals 2  

   

Other Managers, Administrators 1  

   

Senior Teachers 13 9 

   

Other Teachers 34 8 

   

Other Pr
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REPORTING AREA 7 
STUDENT ATTENDANCE AND RETENTION RATES IN SECONDARY SCHOOLS 

 
 

7.1 STUDENT ATTENDANCE 
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7.2 MANAGEMENT OF NON-ATTENDANCE 

 
 
Student attendance matters are managed at various levels within the College’s academic care 
structure. Day-to-day roll marking and non-attendance follow-up are carried out by the pastoral 
advisor, under the guidance of the relevant Year Coordinator or Assistant Principal Students. 
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REPORTING AREA 9 
ENROLMENT POLICIES 

 
 

9.1 ENROLMENT POLICY 

 
 
PREAMBLE 
 
St Patrick’s College is an all girls’ secondary college in the Macarthur region. The College is governed 
under the auspices of Good Samaritan Education and through a Board of Directors
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10.3 SUMMARY OF POLICY FOR ANTI-BULLYING 

 
 
All members of the College are committed to creating a safe and positive environment, which 
promotes personal growth and positive self-esteem for all. The prevention of and responses to 
incidences of bullying, inappropriate use of technology and disrespectful behaviour in the College is 
achieved in a caring and supportive school culture that promotes positive relationships and reflects 
Gospel values. Those who exhibit bullying behaviour are given the opportunity to change their 
behaviour and are encouraged to choose more acceptable and respectful ways of behaving. 
 
This policy is based on the principles of procedural fairness and includes parents in this process for 
the more serious breaches of this policy. 
 
The location of the full text of the policy for anti-bullying – the Personal Protection and Respect 
Policy 

  
the more s
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4. Strengthen staff skills 

around student wellbeing 

 
▪ Professional development was provided 

on student wellbeing to all staff across 
the year. Year Coordinators regularly 
informed and directed staff on how to 
support vulnerable students in their class. 
Pastoral programs were developed to 
better address and support student 
wellbeing. 

 
    

 
Facilities and 
resources 

 
1. Develop an Environmental 

Plan 

  
▪ Work was started at the staff spirituality 

day to gather feedback from staff on 
practices currently implemented and 
what needs to happen next. 

▪ The College joined the Laudato Si Action 
Plan and established a group that will 
drive this for the years to come. 
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REPORTING AREA 13 
PARENT, STUDENT AND TEACHER SATISFACTION 

 
 

13.1 PARENT, STUDENT AND STAFF SATISFACTION 

 
 
The College again engaged Tell Them From Me (TTFM) by the Learning Bar to conduct a survey on 
student engagement and quality teaching and learning. Parents, staff and students were surveyed. 
 
In addition to this, the College engaged AIS to administer the Perspectives survey which measured 
school culture, including mission and vision. 
 
Parent Satisfaction 
 
In the TTFM survey, 107 parents responded. Once again, the parents rated the College strongly on 
all aspects on all measures taken. 
 
Parents particularly felt welcomed at the College and that their daughter was safe and included at 
the College. They believed the College supported positive behaviour and supported learning. The 
area which was neutral, the lowest report, was keeping parents informed. 
 
The AIS survey was able to indicate that there is 91% support for the College from parents. Again, 
an area of development is increasing opportunities for interaction. 
 
Parents felt their children were well supported and the quality of teaching and learning was high. 
They also felt the reporting was strong and very informative. 
 
Student Satisfaction 
 
In the TTFM survey, 594 students responded. Once again, the students at the College rated higher 
than the TTFM norms. These fields again were participation in school sport, in extra-curricular 
activities, positive relationships, positive homework behaviours and positive behaviour at school. 
 
Scores that were slightly lower were again positive sense of belonging and valuing school outcomes. 
The results were in some ways contradictory, so the College will further investigate. 
 
Students reported high levels of satisfaction across their courses and felt their work had relevance 
and rigour. 
 
It was pleasing to see bullying, exclusion and harassment were below the TTFM norm. Girls felt the 
College had a positive learning climate and there was an expectation that they would achieve 
academic success. 
 
The student responses in the AIS survey further complemented these results. Students felt safe at 
the College and that their lessons were engaging and challenged them. They established good 
friendships and enjoyed the opportunities. 
 
Student suggestions included greater opportunity to have their voice heard.  
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Staff Satisfaction 
 
In the TTFM survey, 24 teachers responded. 
 
Teachers’ response indicated that areas measured were strong at the College. They felt leadership, 
collaboration, learning culture, data informing practice, teaching strategies and technology were all 
strong. The one area which was neutral was the area of parent involvement. Again, this is an area 
for future development in 2023. 
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REPORTING AREA 14 
SUMMARY FINANCIAL INFORMATION 

 
 

14.1 RECURRENT AND CAPITAL INCOME 

 
 
In 2022 the College received income for recurrent expenditure from the following 
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14.2 RECURRENT AND CAPITAL EXPENDITURE 

 
 
For 2022 recurrent and capital expenditure was as follows: 
 
 

SOURCE AMOUNT PERCENTAGE 

   

Salaries, Allowances and Related Expenses $11,321,333


